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MITEY Change

Motivational Interviewing Training for Empowering Youth towards Change was developed for professionals
working to reduce youth risk. This interactive training marries adolescent development and risk with
motivational interviewing (M) strategies to equip all levels of professionals to positively impact change.

Self-Guided Learning + Live Session = Highly Effective Training

Training Components:

Interactive, self-guided skill building modules

- Interactive, self-guided skill building modules on youth
development, risk and effective use of Ml strategies.
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Live workshop (virtual or in person)
“Workshop = %2 day.

+ Workshops translate Ml knowledge (gained from the self-
guided learning modules) into effective practice. The M
workshops support adult learning by providing a dynamic
and engaging experience for participants including:

o Real life examples

o Video demonstration

o Observation

o Role play

o Individual and group activities with feedback & discussion



https://possibilitiesforchange.org/motivational-interviewing-training/#continuing-education

Training Opportunities

Professionals skilled in Motivational Interviewing (MI) create an environment
that lowers resistance, providing an opportunity for youth to disclose risk and
identify motivations and steps to reduce their risk.

67%
of participants

significantly improved
their skills in youth risk

Training Options to Meet Your Needs:
Option 1: We Train Your Team

Up to 25 participants in each session complete the interactive, self-
guided learning modules and participate in a half day onsite or live virtual
workshop led by Possibilities for Change experienced trainers.

Option 2: We Train Your Staff to Train Your Team

Organizations with M| experienced staff can elect to participate in our
MITEY Training of Trainers (TOT) and license the use of the MITEY
Change curriculum. What you receive;

- Staff trained to provide ongoing MITEY Change workshops
“TOT participants must meet minimum criteria

+ Access to self-guided interactive modules with available CE/CME

- Access to facilitator guides, slide decks and all supporting materials
to facilitate the live workshops

reduction coaching

‘These were some of the most
professional, provocative, leading-
edge trainers. | left better educated
and inspired.”

- Santa Rosa, CA

“This training totally changed how
I talk with my teen patients. | can
already see the difference it is
making in their attitudes and what
they share with me!”

- Las Vegas, NV

MITEY Change Supports Your Staff to Support the Whole Team

« Clinical staff are more
prepared to do the tough
work of guiding youth toward
treatment goals.

« Parents are encouraged
to follow through on the
standards set for youth.

i€

P &
. .

v Support staff are
empowered to work with
youth, instead of against.

For more information on the MITEY Change training:

I info@pos4chg.org Schedule Call I


https://possibilitiesforchange.org/motivational-interviewing-training/
https://app.acuityscheduling.com/schedule.php?owner=12277989&appointmentType=5754106
https://possibilitiesforchange.org/motivational-interviewing-training/
mailto:info%40pos4chg.org?subject=

